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Atsakydami j Jusy raStus, kuriuose praséte jvertinti ir akredituoti Jisy aukstojoje mokykloje
vykdomas studijy programas, 1nformu01ame kad, vadovaudamiesi Studijy programy iSorinio
vertinimo ir akreditavimo tvarkos aprafo’ (toliau — Aprasas) V skyriumi bei Vykdomy studijy
programy vertinimo metodikos® (toliau — Metodlka) IT skyriumi, Studijy kokybés vertinimo centro
(toliau — Centras) pasitelkti ekspertai atliko $ios Kauno kolegijos vykdomy studijy programy (toliau
— Programos) iSorinj vertinima:

Valstybinis Prooramos pavadinimas Bendras jvertinimas | Numatomas sprendimas
kodas & P (balais) dél akreditavimo
(gg ;?ILZ}?%(())(;;) Istaigy ir jmoniy vadyba 20 Akredituotina 6 metams

653N28007 Kultirinés veiklos .
(6531L.X090) organizavimas 18 Akredituotina 3 metams
(gg ; 11\15}%(())?;?;) Sporto vadyba 17 Akredituotina 3 metams

PaZymétina, kad eksperty parengtos iSorinio vertinimo i$vados, vadovaujantis Metodikos 13,
47, 49 punktais, taip pat Studijy vertinimo komisijos nuostatais® (toliau — Nuostatai) buvo svarstytos
2017 m. birZelio 2 d. Studijy vertinimo komisijos (toliau — Komisija) posédyje. Komisija,
vadovaudamasi Nuostaty 7.1 punktu, pritaré Programy vertinimo i§vadoms.

Centras, atsizvelgdamas j eksperty parengtas Programy vertinimo i$vadas bei Komisijos
sitilymus, vadovaudamasis ApraSo 32 punktu, priémé sprendimg Programas jvertinti teigiamai,
kadangi bendras Programy jvertinimas sudaro ne maZiau kaip 12 baly ir né viena vertinama sritis
néra jvertinta ,,nepatenkinamai®. Sprendimo motyvai yra i§déstyti $ios paZzymos prieduose.

Nesutikdami su §iuo Centro sprendimu, Jis turite teise, vadovaudamiesi Metodikos 135
punktu, Centrui pateikti argumentuota apeliacijg per 20 dieny nuo §io sprendimo i$siuntimo dienos.

! Patvirtintas Lietuvos Respublikos $vietimo ir mokslo ministro 2009 m. liepos 24 d. jsakymu Nr. ISAK-1652 ,.Dél studijy programy
iSorinio vertinimo ir akreditavimo tvarkos apraSo patvirtinimo® (nauja redakcija patvirtinta Lietuvos Respublikos $vietimo ir mokslo
ministro 2011 m. liepos 29 d. jsakymu Nr. V-1487).
? Patvirtinta Centro direktoriaus 2010 m. gruodzio 20 d. jsakymu Nr. 1-01-162 ,,.Dél vykdomy studijy programy vertinimo metodikos
patvn'tmlmo

? Patvirtinta Centro direktoriaus 2010 m. sausio 18 d. jsakymu Nr. 1-01-9 ,,Dél Studijy vertinimo komisijos nuostaty patvirtinimo*
(nauja redakcija patvirtinta Centro direktoriaus 2011 m. gruodZio 16 d. jsakymu Nr. 1-01-168).



Centro sprendimas taip pat gali biiti skundZiamas Lietuvos Respublikos administraciniy byly
teisenos jstatymo nustatyta tvarka Vilniaus apygardos administraciniam teismui (buveinés adresas —
Zygimanty g. 2, Vilnius) per viena ménesj nuo $io sprendimo gavimo dienos. Isiteiséjus $iam
Centro sprendimui, vadovaujantis Apraso 27 punktu, Centras priims atitinkamg sprendimg dél
Programos akreditavimo.

Primename, kad vadovaujantis Mokslo ir studijy jstatymo 47 straipsnio 2 dalimi ir Apraso 35
punktu, aukstoji mokykla turi vie$ai skelbti atlikto vertinimo rezultatus.

a~

PRIDEDAMA: _

1. Kauno kolegijos pirmosios pakopos studijy programos [staigy ir jmoniy administravimas
(valstybinis kodas — 653N23003) 2017-05-29. ekspertinio- vertinimo i§vady Nr. SV4-97
iSraSas angly kalba ir jo vertimas j lietuviy kalbg, 10 lapy.

2. Kauno kolegijos pirmosios pakopos studijy programos Kultirinés veiklos organizavimas
(valstybinis kodas — 653N28007) 2017-05-29 ekspertinio vertinimo iSvady Nr. SV4-98
iSraSas angly kalba ir jo vertimas | lietuviy kalbg, 12 lapy.

3. Kauno kolegijos pirmosios pakopos studijy programos Sporto vadyba (valstybinis kodas —
653N20025) 2017-05-29 ekspertinio vertinimo i$vady Nr. SV4-96 iSrasas angly kalba ir jo
vertimas | lietuviy kalba, 8 lapai.

Nora Skaburskiené
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DUOMENYS APIE JIVERTINTA PROGRAMA

Studijy programos pavadinimas

Kultiirinés veiklos organizavimas

Valstybinis kodas 653N28007

Studijy sritis Socialiniai mokslai
Studijy kryptis Vadyba

Studijy programos risis Koleginés studijos
Studijy pakopa Pirmoji pakopa
Studijy forma (trukmé metais) [Stgstines (4,5 metai)

Nuolatinés (3metai)

Studijy programos apimtis kreditais

180

Suteikiamas laipsnis ir (ar) profesiné
kvalifikacija

Vadybos profesinis bakalauras

INFORMATION ON EVALUATED STUDY PROGRAMME

Title of the study programme

Organisation of Cultural Activities

State code 653N28007

Study area Social Sciences
Study field Management

Type of the study programme College studies
Study cycle First cycle

Study mode (length in years) gzﬂ ggll: g’;g;i:;s)
Volume of the study programme in credits 180

Degree and (or) professional qualifications
awarded

Professional Bachelor in Management

©

Studijy kokybés vertinimo centras

~

The Centre for Quality Assessment in Higher Education
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VI. GENERAL ASSESSMENT

The study programme Organisation of Cultural Activities (state code — 653N28007) at Kaunas

College is given positive evaluation.

Study programme assessment in points by evaluation areas.

Evaluation of
No. Evaluation Area an area in
points*

1. |Programme aims and learning outcomes 3
2. |Curriculum design 3
3. [Teaching staff 3
4. |Facilities and learning resources 4
5. [Study process and students’ performance assessment 2
6. |Programme management 3

Total: 18

*1 (unsatisfactory) - there are essential shortcomings that must be eliminated;

2 (satisfactory) - meets the established minimum requirements, needs improvement;
3 (good) - the field develops systematically, has distinctive features;

4 (very good) - the field is exceptionally good.

<...>

IV. SUMMARY

This is a new programme undergoing its first evaluation. Summarizing each area of the evaluation,
it is important to highlight:

The mission and aim of the study programme are well defined and accessible, comply with the
mission of the college and answer the requirements of the academic field and needs of the labour
market. Considering program aims and learning outcomes as well as the richness of the content of
the curriculum, the program gives an impression to aim towards education of the professional
cultural manager rather than only organizer of events of cultural theme. The volume of the study
programme, the qualifications of the academic staff, material resources are sufficient to implement
the study programme and achieve the aim of the study programme as well as the anticipated
learning outcomes. There is an existing process behind the involvement of the stakeholders in the
discussions about the content of the study programme.

The curriculum meets legal requirements. Study subjects are spread more or less evenly their
themes are not repetitive. The overall programme has a logical sequential structure. The program as
such is rich in culture-related subjects, enabling students to gain not only managerial but also

cultural knowledge.
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The content of the subjects is consistent with the type and level of the studies although some of the
subjects suggest that the aim of the subject is to give overview on managerial rather than only
organizational skills. Program could use some more practical and creative methods of teaching.
Currently, the program runs only as a part time program which is definitely a drawback for its
general performance. The KK management takes proper care in designing the program time wise.
The content of the programme reflects the latest achievements in science, art and technologies but
the analysis of the content of the curriculum would suggest more subjects related to rapidly
changing realities of the cultural sector i.e. audience development, social media importance for
cultural sector, fundraising and sponsorship, intellectual property rights but also relating to the
peculiarities of the cultural and creative sector — to include subjects on entrepreneurial mindset and
skills etc.

It is important to develop the mechanism of selectives and free electives to ensure that the full spirit
of the concept of free electives be put in place. Program also suffers from insufficient English
language subjects. Alongside more interactive methods, there is a need among students for more
practical workshops and seminar, meeting with active specialists in the field and study visits. The
teaching staff is well qualified, motivated to develop through activities and possibilities for
professional development. There is a strong collegial culture among staff. Staff has a good practice
of exchanging ideas and information on alternative assessment methods. There is a good mix of
assessment method, including end of semester examinations, continuous assessment and
presentation both oral and written. Teaching staff is involved in the research directly related to their
respective field. Research in the field of cultural management remains underdeveloped and requires
more attention as well as some more interest into implementation of more creative and interactive
teaching methods.

Resources of the program including the library with a comprehensive catalogue of hard copy texts
and online access to very wide range of journals and texts, learning spaces, space for students’
individual work and well as equipment is impressive.

The KK management takes proper care in designing the program time wise. The current structure of
the time workload is the result of the consultation with students. Nevertheless students express the
wish of having full time study program as well.

Erasmus exchange is an opportunity for the students, however delivery has been very low. Students
are satisfied with the pastoral care of the programme, however there is a need for one consistent
curator throughout entire time of study.

The program visibly lacks the connection with the community of the college at large due to its

(previous) location in Kedainiai branch. It is evident that moving of the program from Kedainiai to
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Kaunas will benefit in further greater opportunities for students for internship and professional
development, however it is advised to introduce into the curricula some subjects related to gaining
practical knowledge as well as the development of entrepreneurial mind-set among future cultural
managers. Nevertheless, due to a very small number of graduates we were not able to asses if the
professional activities of graduates are satisfactory. However, the panel of partners has expressed a
value of graduates in the market.

When it comes to the program management, significant works over the integration of the program
within college headquarters in Kaunas is necessary. The management should work out a clear
message of how the program will be fully transferred from Kedainiai to Kaunas, will it be
transferred together with entire Department of Humanities or fused into some other Faculty
operating in Kaunas. These questions remain unclear and require further attention. For the
allocation of it is evident that the development of the program is a collective effort of several
bodies. The College has developed a comprehensive system of feedback collection and
implementation with responsibilities devolved among various units and layers of the organisation.
In addition, some lecturers supplement this feed-back through their own written format feedback
from students and through end of semester discussion with students. It is difficult to judge the
effectiveness of this student involvement part of quality assurance mainly because of the fact that
the program has been operating only for three years. As it was mentioned by the program
management and partners, the evaluation of the external partners is taken into account when the

decisions are made to improve the program.
<..>

IV. EXAMPLES OF EXCELLENCE
The program is unique for the sector and region providing managerial education for cultural
actors on BA level in Kaunas region.

The Library constitutes an excellent resource.

III. RECOMMENDATIONS

The evaluation team is under impression that this new programme is in general a well organised
programme. The number of graduates was insufficient to further analyse how the program is
answering the needs of the field, but looking at the stakeholders answers, the program with the
minor issue of (previously) being placed in Kedainiai is in a good manner targeting the demand for

cultural managers.
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The following recommendations are made to achieve further enhancement of a very solid

programme.

1.

Greater clarity need to be achieved on the focus of the outcomes of the program: Self-
evaluation report is presenting subjects and outcomes corresponding with them. It would be
easier for future development of the curriculum and syllabi updating to focus on the outcomes
that given subject is answering directly.

Name of the program: It is clear already on the level of intended outcomes, the curricula
structure, subject content but also during the conversation with management, that the program
is aiming to educate professional cultural managers rather than only organizers of event with
cultural characteristics. Therefore it is advised to revise the name and consider the naming
“Cultural Management” or “Arts Management”, etc. instead.

Implementation into the curriculum courses answering the need of the rapidly changing
cultural sector, such as ie.. Audience Development, Creative Industries, Sales and
Distribution, Intellectual Property Rights, Creative Leadership, is recommended.

It is recommended to increase the load of English language courses - two semesters of foreign
language for professional working in the creative sector largely concentrated on the sales,
networking and export is not sufficient.

More rigorous focus on the research process should be applied - freedom to choose the topic,
supervisor and option for qualitative research. Also the requirements and assessment criteria of
the graduation paper should be clearly stated.

More practical methods of teaching are needed (guest lecturers, study visit, swot analysis,
teamwork, creative intervention (moviemaking, voice recording, exhibitions, case simulations,
creative analysis etc).

The issue of the lack of the integration of the program within the college at large needs to be
addressed in a proper manner. Number of different activities can be undertake to makes
students feel as a part of the student community, i.e. considering the specificity of the field
organization of social and cultural events of the college, representation of the college in
international educational fairs, etc.

It is recommended the reactivation of the full time study program and consideration of more
flexible and tailor made approach towards full time students as well could benefit not only
students who expressed a wish for the full time program but also the college at large by
lowering the dropout rates and greater integration of the group with the college community.

This issue is particularly important in order to build the spirit of the program and sense of
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10.

belonging of students to the program and to the college, which further benefit in greater
commitment of future alumni and stakeholders.

It is advised to widen the variety of selective courses as well as free electives available from
among all courses provided by HEI. Students know that other programs have this opportunity
but those courses are not open to the in particular.

The program should also be able to offer to creative and cultural actor education that will
answer the need of the cultural market which is often project and short term contract based.
Therefore courses providing entrepreneurial mind-set and skills (business plan writing,
personal motivations and values analysis, project writing, CV writing, time management, time
audit, etc.) are advised to be included into the curriculum. The program intends to widen the
number of courses that will tackle these questions, nevertheless the clarification of the
differences between the courses like entrepreneurship where hard skills of initiating and
running of an enterprise is the skillset to obtain, and entrepreneurial mindset and ability to
learn from entrepreneurial actions, where students have possibility to develop their
competences like: creativity, problem solving, sense making, self-awareness as entrepreneur,
self determination, growth mindset, autonomous motivation, mastery orientation, systematic
concept thinking etc. The managerial skills obtained in courses like Management of Cultural
Projects or Documentation Management are important but are shaping only small part of the
whole entrepreneurial skillset, thus broader perspective on the topic could be employed
especially if there will be a subject dedicated to the questions of entrepreneurship and
hopefully entrepreneurial mindset. Perhaps some tight cooperation with the career center could
be established.

ce>
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Vertimas i§ angly kalbos

KAUNO KOLEGIJOS PIRMOSIOS PAKOPOS STUDIJU PROGRAMOS KULTURINES
VEIKLOS ORGANIZAVIMAS (V ALSTYBINIS KODAS - 653N28007) 2017-05-29
EKSPERTINIO VERTINIMO ISVADU NR. SV4-98 ISRASAS

V. APIBENDRINAMASIS IVERTINIMAS

Kauno kolegijos studijy programa Kultirinés veiklos organizavimas (valstybinis kodas -

653N28007) vertinama teigiamai.

Eil. Vertinimo sritis Srities
Nr. jvertinimas,
balais*
1. | Programos tikslai ir numatomi studijy rezultatai 3
2. Programos sandara 3
3. Personalas 3
4. Materialieji iStekliai 4
5. Studijy eiga ir jos vertinimas 2
6. Programos vadyba 3
IS viso: 18

* 1 - Nepatenkinamai (yra esminiy trikumy, kuriuos biitina pasalinti)
2 - Patenkinamai (tenkina minimalius reikalavimus, reikia tobulinti)
3 - Gerai (sistemiSkai plétojama sritis, turi savity bruozy)

4 - Labai gerai (sritis yra i§skirtiné)

<..>

IV. SANTRAUKA

Tai nauja programa, kuri vertinama pirma karta. Apibendrinant kiekviena vertinimo sritj svarbu
pabrézti, kad:

Studijy programos misija ir tikslas yra gerai apibréZti ir prieinami, jie atitinka kolegijos misija ir
tenkina akademinés srities reikalavimus bei darbo rinkos poreikius. AtsiZvelgiant i programos
tikslus ir studijy rezultatus, taip pat j i¥samy programos turinj, programa sudaro jspiidj, kad ja
siekiama ugdyti profesionalius kultiiros vadovus, o ne tik kultiiriniy renginiy organizatorius. Studijy
programos apimtis, akademinio personalo kvalifikacija ir materialieji iStekliai yra pakankami

studijy programai jgyvendinti ir pasiekti studijy programos tikslus bei numatomus studijy
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rezultatus. Vadovaudamiesi numatyta procediira socialiniai dalininkai dalyvauja diskusijose apie
studijy programos turinj.

Studijy turinys atitinka teisinius reikalavimus. Studijy dalykai paskirstyti daugmaz tolygiai, ju
temos nesikartoja. Apskritai, programos struktiira pasiZymi nuoseklia logine struktiira. Programoje
déstoma nemaZai su kultiira susijusiy dalyky, kurie leid%ia studentams igyti ne tik vadybos, bet ir
kulttiriniy Ziniy.

Studijy dalyky turinys atitinka studijy rai§j ir lygj, nors kai kuriy dalyky pavadinimai rodo, kad
dalyko tikslas — apZvelgti ne tik organizacinius, bet ir vadybos jgiidZius. Programai biity naudinga,
jei destytojai naudoty daugiau praktiniy ir kirybiniy déstymo metody. Siuo metu programa
vykdoma tik kaip iStestinés studijos, o tai, be abejo, yra jos bendrasis trikumas. KK vadovybé
tinkamai riipinasi programos paskirstymu pagal laika. Programos turinys atspindi naujausius
mokslo, meno ir technologijy pasiekimus, bet programos turinio analizé rodo, kad galéty buti
déstoma daugiau tokiy dalyky, kurie biity susije su greitai besikeitiandiomis kultiiros sektoriaus
realijomis, t.y. auditorijos plétra, socialinés medijos svarba kultiiros sektoriui, 168y rinkimu ir
remimu, intelektinémis nuosavybés teisémis, taip pat susijusiomis su kultiiros ir kiirybinio
sektoriaus ypatumais, jskaitant dalykus apie verslia mastyseng bei jglidZius ir kt.

Svarbu sukurti mechanizmg, kaip pasirinkti pasirenkamuosius ir laisvai pasirenkamus dalykus,
uZtikrinant, kad jy pasirinkimo teisé nebiity varzoma. Programoje dar triksta angly kalba déstomy
dalyky. Be sgveikiyjy metody, studentams kyla poreikis dalyvauti praktinio pobiidZio seminaruose,
susitikti su aktyviais Sios srities specialistais ir iSvykti studijuoti j uZsienj. Déstantysis personalas
yra itin kvalifikuotas, turintis motyvacijos tobulintis uZsiémimuose ir pasinaudoti galimybémis
dalyvauti profesinio tobulinimosi veikloje. Personalas labai palaiko kolegijos kultlirg. Personalas
aktyviai kei€iasi idéjomis ir informacija apie alternatyvius vertinimo metodus. Naudojami jvairiis
vertinimo metodai, jskaitant egzaminus semestro pabaigoje, nuolatinj vertinimg ir pristatymus
ZodZiu bei raStu. Déstytojai atlieka tiesiogiai su ju déstomu dalyku susijusius mokslinius tyrimus.
Moksliniai tyrimai kultiiros vadybos srityje lieka nepakankamai isplétoti, jiems reikia skirti daugiau
démesio bei labiau dométis, kaip jgyvendinti kiirybiZkesnius ir interaktyvesnius déstymo metodus.
Studijy programos iStekliai daro jspiidj, jskaitant biblioteka, kurioje yra i§samus leidiniy katalogas
ir suteikiama interneto prieiga prie daugelio jvairiy Zurnaly bei leidiniy, taip pat mokymosi erdves,

erdve studentams dirbti individualiai bei patig jranga.
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KK vadovybé tinkamai riipinasi programos paskirstymu pagal laika. Dabartinis darbo kriivis buvo
paskirstytas konsultuojantis su studentais. Ta¢iau studentai taip pat iSreiské pageidavima, kad
studijy programa biity teikiama ir kaip nuolatinés studijos.

Studentams yra suteikiama galimybé dalyvauti Erasmus mainy programoje, tatiau joje dalyvauja
itin maZai studenty. Studentai patenkinti, kaip mokoma programoje, ta¢iau triikksta vieno nuolatinio
visg studijy laikg dirban¢io kuratoriaus.

Programai akivaizdZiai triksta rySio su plagiaja kolegijos bendruomene dél to, kad (anksiau) Jji
buvo déstoma Kédainiy padalinyje. Akivaizdu, kad studijy programos perkélimas i§ Kédainiy j
Kaung bus naudingas, nes taip bus suteikiama daugiau galimybiy studentams atlikti praktika ir
tobuléti profesiniu poZitriu. Todél sitiloma j programos sandarg jtraukti keleta dalyky, susijusiy su
praktinémis Ziniomis, taip pat su biisimyjy kultiiros vadovy verslumb mastysenos lavinimu. Vis
délto, dél itin maZo absolventy skaiCiaus eksperty grupé negal€jo jvertinti, ar absolventy profesiné
veikla yra patenkinama. Tagiau pasak partneriy grupés, absolventai rinkoje vertinami gerai.

Kalbant apie programos vadyba, biitina atlikti daug darbo siekiant integruoti programg i kolegijos
pagrindinj pastaty Kaune. Vadovybé turi sukurti aidkia vizija, kaip programa bus perkelta i3
Kédainiy j Kaung, ar ji bus perkelta kartu su visu Humanitariniy studijy centru ar bus perduota
kitam fakultetui Kaune. [ $iuos klausimus néra atsakymy ir jiems reikia skirti daugiau démesio. Dél
programos pasiskirstymo akivaizdu, kad programos tobulinimu bendrai riipinasi kelios institucijos.
Kolegija yra sukiirusi i§samig atsiliepimy kaupimo bei jgyvendinimo sistema, o atsakomybe uZ tai
yra paskirsCiusi keliems padaliniams ir organizacijos sluoksniams. Be to, kai kurie deéstytojai
papildo Siuos atsiliepimus pateikdami savo suformuoto formato radytinius atsiliepimus, gautus i3
studenty ir vykdydami semestro pabaigos diskusijas su studentais. Sudétinga spresti, ar toks
studenty dalyvavimas yra veiksmingas kokybés uZtikrinimui daugiausia dél to, kad programa
vykdoma dar tik trejus metus. Kaip minéjo programos vadovybé ir partneriai, atsiZvelgiama j iSorés

partneriy vertinima, kai priimami sprendimai dél programos tobulinimo.

IV. ISSKIRTINES KOKYBES PAVYDZIAI (GEROJI PRAKTIKA)

Siame sektoriuje ir regione §i programa yra unikali, teikianti kultiiros specialistams
bakalauro lygio vadybos i§silavinimg Kauno regione.

Bibliotekos istekliai — puikdis.
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III. REKOMENDACIJOS

Vertinimo grupé susidaré jspadj, kad $i naujoji programa, bendrai, yra gerai organizuota.

Absolventy skai¢ius nebuvo pakankamas siekiant toliau analizuoti, kaip programa tenkina poreikius

Sioje srityje, bet atsiZvelgiant j socialiniy dalininky atsakymus, programa, dél kurios kildavo

keblumy dél to, kad ji (anks&iau) buvo teikiama Kédainiuose, yra tinkama kultiiros vadybininky

poreikiui tenkinti.

Toliau teikiamomis rekomendacijomis siekiama dar labiau sustiprinti §ia patvarig

programa.

1.

Deréty daugiau aiskumo suteikti programos rezultatams: savianalizés suvestingje pateikiami
dalykai ir su jais derantys rezultatai. Ateityje bity lengviau tobulinti studijy turinj ir atnaujinti
atskiry dalyky turinius atsiZvelgiant j rezultatus, su kuriais tiesiogiai susijgs konkretus dalykas.
Programos pavadinimas. I§ pavadinimo, numatomy studijy rezultaty, programos turinio
struktiros, dalyky turinio yra aisku, bet taip pat per pokalbj su vadovybe isaidkéjo, kad
programa sickiama parengti profesionalius kultiros vadybininkus, o ne tik kultiros srities
renginiy organizatorius. Todél patariama perzidréti programos pavadinimg ir apsvarstyti
galimybg ja pervadinti j , Kultiiros vadyba®, ,,Meno vadyba“ ar kt.

Rekomenduojama j programos turinj jtraukti tokius dalykus, kurie tenkina greitai besikei¢iandio
kulttiros sektoriaus poreikius, tokius kaip: auditorijos plétra, kiirybinés industrijos, pardavimas
ir platinimas, intelektinés nuosavybés teisés, kiirybiné lyderyste.

Rekomenduojama didinti dalyky angly kalba apimtj, profesionaliam darbui kiirybiniame
sektoriuje, kuris itin koncentruotas j pardavima, tinklaveika bei eksportg, du semestrus déstomos
uzsienio kalbos nepakanka.

Deréty aktyviau vykdyti mokslinius tyrimus, suteikti laisve renkantis temg, darbo vadovg ir
suteikti pasirinkimg atlikti kokybinj tyrimg. Taip pat reikéty aiskiai nustatyti baigiamujy darby
reikalavimus ir vertinimo kriterijus.

Reikeéty taikyti praktinio pobiuidZio déstymo metodus (kviesti vizituojan€ius déstytojus, vykti
studijuoti i uZsienj, atlikti SSGG analizg, dirbti grupémis, vykdyti kiirybines intervencijas (kurti
filmus, jraSyti balsg, rengti parodas, vykdyti atvejy imitacijas, kiirybines analizes ir kt.)).
Reikéty deramai spresti problema dél programos integravimo kolegijoje pla¢iaja prasme.
Galima imtis jvairios veiklos, kad studentai pasijusty studenty bendruomenés dalimi, t.y.
atsizvelgiant j kolegijos socialiniy ir kultiiriniy renginiy organizavimo specifiskuma, kolegijos
atstovavimas tarptautinése §vietimo mugése ir kt.

Rekomenduojama atnaujinti nuolatiniy studijy programa ir apsvarstyti lankstesnes ir

individualias salygas nuolatiniy studijy studentams. Tai duoty naudos ne tik studentams, kurie
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pareiSké norg mokytis nuolatiniy studijy programoje, bet ir paciai kolegijai, kuri taip sumaZinty
iskrentanciy studenty skaidiy, o §i grupé galéty geriau integruotis kolegijos bendruomengéje. Sis
klausimas ypatingai svarbus siekiant sukurti programos dvasig ir leisti studentams pasijusti
programos bei kolegijos dalimi, véliau tai buty naudinga kolegijai, nes skatinty biisimus
absolventus ir socialinius dalininkus prisidéti prie programos.

Rekomenduojama plésti pasirenkamyjy dalyky jvairove, taip pat ir laisvai pasirenkamus
dalykus, kuriuos galima pasirinkti i$ visy aukstojoje mokykloje teikiamy dalyky. Studentai Zino,
kad kitos programos tokia galimybe suteikia, bet tie dalykai konkreciai jiems neprieinami.
Programa taip pat turéty suteikti kiirybinio ir kultaros dalyvio i$silavinimg, kas tenkinty kultoros
rinkos poreikius, kadangi daznai darbas yra projektinio tipo ar pagal trumpalaikes darbo sutartis.
Todél rekomenduojama j programos turinj jtraukti dalykus, kurie skatinty su verslumu susijusig
mastyseng ir jgiidzius (verslo plano rasyma, asmeninés motyvacijos ir vertybiy analize, projekty
raSyma, gyvenimo apraS§ymo raSyma, laiko valdyma, laiko auditg ir kt.). Programoje siekiama
padidinti tokiy studijy dalyky, kurie padéty spresti Siuos klausimus, skaiciy. Taciau turi biti
atkreiptas démesys | skirtumus tarp verslumo jgiidZiy ir verslios mastysenos ugdymo: turi biiti
i§siaiskinta, kuo skiriasi verslumas, kurio metu siekiama suteikti jmonés steigimo ir valdymo
igtidziy, ir verslumu grindZiamas mastymas bei gebéjimas mokytis i§ verslumo veiksmy, kai
studentams suteikiama galimybé tobulinti Sias savo kompetencijas: kiirybiskumg, problemy
sprendimg, pelningumo suvokimg, saves kaip verslininko suvokima, apsisprendima, poZitirj |
augima, savarankiskg motyvavima, orientacijg } meistriSkuma, sisteminj koncepcinj mastyma ir
kt. Vadybos jgitdZiai, jgyti studijuojant tokius dalykus kaip Kultiros projekty vadyba ar
Dokumentacijos valdymas, yra svarbis, tatiau jie formuoja tik nedidele dalj visy verslumo
jgtdziy, todél platesné perspektyva §ia tema galéty biti formuojama, jei verslumo klausimams
ir, tikétina, su verslumu susijusia mastysena, buty skirtas konkretus dalykas. Galbiit biity galima

sukurti artimus bendradarbiavimo rysius su karjeros centru.

Studijy kokybés vertinimo centras 14



